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Power Africa is a US Government partnership aimed at doubling access to electricity in Sub Saharan Africa.  We have the very specific goals of increasing generation by 30,000 megawatts, increasing access by 60 million connections, and establishing the enabling conditions to catalyze sustained investment in the African power sector.

Partnership
1. USG: USAID, MCC, OPIC, Exim, State, DOE, Commerce, Treasury, USTDA, USADF,   USDA, Army Corps of Engineers
2. Development: AFDB, EU, DFID, Governments of Canada, France, Sweden, Israel, Japan, Norway and Korea, and more
3. Private Sector:150 private sector companies
 
USAID serves as the Coordinating Agency for the entire partnership.  
 
We all have different mandates and different tools that we bring to bear, but we are all working collectively at advancing our single goal of increasing generation by 30,000 MW and increasing access by 60 million connections.
 
These goals are ambitious.  I mention this because it relates directly to why I am on this panel today

Because they are ambitious Power Africa needs to be very strategic about where we put our efforts and investments.
�Power Africa is firmly committed to advancing gender equality and female empowerment:  
We are committed because it falls within our mandate to advance USAID’s policy on gender equality and female empowerment. 
We are committed because it is the right thing to do
We are committed because it is the strategic thing to do
�We feel strongly that we will not meet our goals if we fail to capitalize on the talents and fail to meet the needs of half of Africa’s population.  

Or put positively, Power Africa is more likely to achieve our goals if we address the needs of all people across the continent AND capitalize on the full suite of potential.
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A strong body of evidence demonstrates that women bear the brunt of energy poverty.  Similar evidence demonstrates that women and men experience energy poverty differently, and have different energy needs.  

Men and women experience the impacts of energy poverty differently: on health, education, income generation, mobility and more.  

All these issues, all this evidence underscores the need to develop energy policies that are gender informed.  �



Potential Impact of Women’s 
Leadership

• The top 20 most gender-
diverse utilities significantly 
outperformed the bottom 20 
in terms of return on equity.

• Having women in the highest 
corporate offices is correlated 
with increased profitability.

• Companies with gender-
diverse boards outperform 
those with no women during 
times of crisis or volatility.
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A growing body of evidence demonstrates a strong correlation between gender diversity and a company’s financial performance.  Across multiple sectors, and all around the world, organizations and companies with a greater share of women on their boards see higher returns on investment. 

The 2016 EY report notes that the top 20 most gender-diverse utilities significantly outperformed the bottom 20 in terms of return on equity (ROE)

Having women in the highest corporate offices is correlated with increased profitability, according to a study of nearly 22,000 publicly traded companies in 91 countries. (Peterson Institute).

Companies with gender-diverse boards outperform those with no women in terms of share price performance during times of crisis or volatility (Credit Suisse Research Institute).


About the Sources:
EY’s 2016 Women in Power and Utilities Index
MSCI. 2015. “Women on Boards: Global Trends in Gender Diversity on Corporate Boards.” Available at: https://www. msci.com/www/research-paper/research-insight-womenon/0263428390
Credit Suisse Research Institute. 2012. “Gender Diversity and Corporate Performance.” Available at: https:// publications.credit-suisse.com/tasks/render/ﬁle/index. cfm?ﬁleid=88EC32A9-83E8-EB92-9D5A40FF69E66808
Earnest & Young. 2015. “Women. Fast Forward. The Time for Gender Parity is Now.” Available at: http://www.ey.com/ Publication/vwLUAssets/ey-women-fast-forward-thoughtleadership/$FILE/ey-women-fast-forward-thoughtleadership.pdf
 Credit Suisse Research Institute. 2016. “The CS Gender 3000: The Reward for Change.” Available at: http:// publications.credit-suisse.com/tasks/render/ﬁle/index. cfm?ﬁleid=5A7755E1-EFDD-1973-A0B5C54AFF3FB0AE






Women’s Under-Representation in the 
Power Sector

Largest gaps in STEM fields: 
Software and IT services, 
manufacturing and energy, 
and mining.

Women made up 13% of the 
workforce in USAID’s sample 
of utilities
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Data from the World Economic Forum shows that the largest gaps of female participation in the economy are found in the STEM fields. 

Compared to fields like healthcare which is 61% female, women comprise just about 25% of the work force in the energy sector. 

A USAID study across 14 global utilities found that women only accounted for 13% of utility workforce. 

Our sector is failing to capitalize on the talent and obvious positive outcomes of having women in the workforce.

Power Africa looked at this data,  and acknowledged the following:
Women bear the brunt of energy poverty
Women contribute significantly to companies’ success
Our sector does not have strong participation by women

Power Africa decided that our investments in this sector needed to address these challenges. 

We launched a few programs focused specifically on promoting women’s advancement within the energy sector in Africa

1) Young Women in African Power Leadership Training
2) Engendering Utilities

The idea behind these programs is that promoting women’s participation in the energy sector ADVANCES gender equality and female empowerment WHILE Strengthening the Energy Sector.






Power Africa Gender Programs
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Young Women in African Power Leadership program: a 4 week training program aimed at strengthening the leadership skills of young women in the sector, with the hopes of fostering the next generation of women leaders in the sector.

2)  Engendering Utilities: A program aimed at promoting the participation of women in electric utilities 

In addition to these professional development focused activities, we also support efforts that focus more on women’s access to energy.
�You will hear from some of the women working on these initiatives today. 





Thank You

Denise Mortimer:   
dmortimer@usaid.gov
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